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ARTICLE 14
SICK LEAVE

14.1

14.72.

14.3.

14.4. Ten (10) month employees whe begin
September 1, and twelve (12} mont
pegin employment after July 1, will
leave prorated.

14.5. Arrangements of
emergency may b

14.6. Sick Leave Bank

14.6.1. The Sic
made up
member
the La@k
approved by th

14.6.2. Any Asscociation member may voluntarily join the Rank
who 1s willing to contribute two (2) of his/her
personal sick days to the Bank during the enrollment
period to be determined by the Trustees from time to
time when the Trustees aetermgie the Bank so
requires. Said enrollment vperiod shall be from
September 1 to September 30 of any school year. New
Association members must apply within thirty (30)

days of init
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5.1.9.
5.2.
5.2.1.
5.2.2.
5.2.2
5.2.3.
{F&HO00BS

Two (2) days personal eason shall be
granted, as authorized inten ' for
matters which regul fron work
spplication to the Superintenden personal leave
shall be made at least k days before
such leave 18 the (2}
perscnal days nal
emergency day ice
with the appr« nal
emergency day 1is defined &s an ected or sudden
emergency that 1mpacts o attendance that
day If the anticipated te on any given
day may exceed five percent the entire staff
then reguests for persona be granted on
a first-come first-ser o the maximumn
five percent (5%). personal leave
shall be added to the cumulation for
retirement, provided of days does
not exceed the fifteen ry maximum
Staff will wuse the A urrent system
utilized by the Board requests for
personal/personal emergency days

Personal leave on days immediately preceding or
following scheduled school holidays may be granted
only for extenuating circumstances, such as marriage
of employee; high schooi or college graduation of the
employee, spouse, Or examination for
degree; marriage in immediate family; religlious
holiday, at the discretion of the Superintendent.

1

Provision may be made for excused absences for the
attending
meetings or confererbes OF an educational nature by

purpose of

visiting

30

or

-
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ARTICLE 17
PROFESSIONAL IMPROVEMENT
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c T s, v
Superintendent, d [ to Article 15.2.3 under
Temporary Leaves of Absence for:

Reglstration Fee;

Mileage 1In accordance with the provision of Article
20.8;

Meals;

Lodging, if necessary

Receipts for all auvthorized expenses must be
submitted to the Superintendent in order fo be
reimbursed for those expsenses.

The Board shall work cooperatively with the local
Professicnal Development Committee 30 that one of
the District’s professional development days may be
eli e for credit to the teachers’ state mandated

[t

¢}
O
]

Noencertificated employees may attend continuing
education programs that are offered for a1l
employees by the Board at no cost tTo the employee.
School Health Services Personnel wmay apply to the
Superintendent to transfer professional hours into
CEU credits. Thirteen (13) professional hours shall
arn one (1) CEU credit which eguates to cone (1)

e
credit to be counted toward guide movement.

Kemmp
~
&)
s
[AH]
ot
[0}

Mentor Teachers

The Board will accept applications throughout the
vear from all teachers interested in mentoring.

All wvacancies for mentoring positions shall be
posted as early as the District is aware of its

{F&HC0085534.D0C/12} 35
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ARTICLE 20
SALARIES AND INSURANCE
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BRTICLE 24
INSTRUCTIONAL ASSISTANTS

Tl Y g N - + 1 Ty oo < G ey e o T = =
The rontract for Instructional Assistants shall be 2
- _ ol b} - e - £ P - 1 . - N i el

ten (10) month contract from September 1 to June 30.

3o o e e Gy e o P 4
day as the t ssigned.
3 T e g A . - crd T k-8

The Instructional Assistants’ work year wil. be los
e g e T e 2 LS IR » - e 3 o R P ¢
days. The two (2) extra daye beyvond the pupil’s
N PO o T 1 ; e 33 L ~ L e
school vear will be determined by June 30 of he
previous school year.

t e, Y -
Sal be

No 1 » ¥ T e Xy of
this Agreement until & successor agreement 1S
finalized, consistent with the holding in The Board
of Education of Neptun V. Neptune Township
Pducation Association, 144 N.J. 16 (1996).

Instructional Assistants are eligible for
reimbursement of tuition costs up to three (3)
credits per vyear at a college or university
recognized by the State of New Jersey.
Reimbursement shall not exceed tuition costs of the
New Jersey State Colleges or State University rate.
Instructional Assistants must be enrolled in a
Teacher Certification Program approved by the

of New Jersey. For every vyear of tu
reimbursement. the Instructional Assistant,

offered reemployment, must accept employment for the
following year or repay the tuition cost for the
previous year within thirty (30) days. If the Board
must pursue collection, the Instructional Assistant

{FEHOG065534.D0C/12) 48
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26.1.
26.1.1
26. 2.
26.2.1.
26.2.1.1.

26.2.2.

26.2.2.1.

26.

N
[#3]

26.2.3.1.

ARTICLE 26
GRIEVANCE PROCEDURE

Definitions and General Conditions - As set forth in
b "~ 1 i B ] . o~ el Ly B >

Erticles 7.1.1, .1.2, and Articles 7.2.1, 7T.2.4,

] - 3 =3 -~ i - iyl 5

7.2.2, 7.2.4, and 7.2.5

ssa info
s sha ctly
A clatio epres m &
in writing on the appropriate form, to the Business
Administrator. The Business Administrator shall
render a wWritten decision in fifteen {15}
calendar days after the grievance 1is presented.
Level Two - Superintendent of S5chools
Tf the aggrieved person 1s not satisfied with the
disposition of his grievance at Level One or if no
decision has bheen rendered within fifteer (15}
calendar days after submission at Level One, he may
present it in writing on the appropriate form to the
Superintendent of Schools within ten (10) calendar
days thereafter.
Level Three - Board of Education
If the aggrieved perscn 1s not satisfied with the
disposition of his grievance at Level Two, or 1if no
decision has been rendered within fifteen (15}

calendar days after the grievance was delivered to
the Superintendent of Schools, he may, within ten
(10) calendar days thereafter, request in writing
that the Association submit the grievance to the

{F&HOO0E5534.D0C/12} 52




0 [ ooy, (I OB e BN © e o O,
> O O o L I T S R L 4 o oo 0L
i 40 4 L [ f L4 @@ 4 [sA Ity o5
ke} 0] s g o 4 [4s B — O Q ) it
O o T ™~ o © - U m oy 0 .
s I= 2] — i oo
¢ 13 oo CI ] 4 v »hw . o
S o o o O © 2 v gL
o g 20 o Uiog b ERI o @ P o & 0,
e i SR U ooy o I} . 0 HEA R et
=Dy U1 (LR U e om Qu o3} o uy o B oy 0
Qo g oaoE a5 R
Yoo m S 0 R
» o D CC s B mw o O L £ Oo00G
& [} " [ ] OO O &. o ﬂ , = i) @ g
3 ) o Wy L g A < mw O v %)
o | Ty Q-0 e
/ o] oy 43 [ -, D 43 o
by o) 1 C ) ISR £
) Uoo oo w y ol O @ > MY
4 Z et " Q o 4 -~
[ o wm ot O ow e G oy
0 w7 © _ oy 1B RS I e P
. g O] A © y "
‘ o o 4y [ i) s g 93]
v ¢ S O ) Q08
s - 0 - O w ot ISR A
e 5 7 o5 R S O o ~ 500 °
o} e 4ad R 1] . W 4 o . i~ o
i NI © BN B o 5 “ o e 95 g
4 R . 0 oo + © o, ! o+ 5
@] s . o JURNTA T O R ] Dow o M0 o ko) g o
e g 3 3 A 6 e S Mg P w
\M: = ?w o B o0 @ o= @ cm % . (7] mn_W I
—~ 2 R T @y . ™ > O
w e O S © ! 4 o0 - s ie ,%. ooy
Boalom @ 1 - - U &gy @ w U =0 i
< Qo by o Tow g ) o O -4 e =
a v = PO RN = B el B = 2oog % PO TR 0
- 20 ; - R g E g o D S = 5 T}
,Nu. L.“ G gy ke &) - .GM. . “oO0 O ;Mw I3 o M_\W i) ﬂlj » m
. - A < 0 QI 0} i - ooy N
e < O I el 10} % m e} - % 4 @ jo Doy Q@ oy W
pet o o > @ S S VR = B S R (.
oo . = Mmoo 7 RS B O n O™ wO o0 g o
OoE e @ @ v o @ o O . O g - 30
o O 13 V @ o O A ) T 0, U w0
L& SV - s | g g ! R = VI £ n g DS
Hoowwm 5y o oOE L o~ o g EHow | oo
S T ” £s GO oy W w £ w ot
gy O o Sl - -4 o Q= oy oo 0 S n Yot ul 0o o @
PR I B = I o B o 0 (SRS G R (L I ! byt OO0 o~ oeogoa gU
oMy Q o (SR Fag O o o O 6O N O > e 1) B oy O
i 0oy ey © o Wy B R I Bt o4 u Ly f ©
oW e e e O o= (O o B R T I By - A2y >
T R A o0 oo e T R T
RGN b e 1 > QY .Q c ® -0 0 wm © - o 01, S A
O O w00 0 @ P VN S N B VT £ oo @ O 4 oGS W -
[SARNRISINS )] ot O ) it w1 0w [ o Bt 40, e &4 0 Q4 o
<
&
3
. 1.“» X e [ (o] ed N.M
i < Xy} tn L L 4 I 2
o S SR o~ o~ 1) ™ ™ =
O Vo] W0 W ¥e) o \s) ) ) i
S IR ™~ ™ IS M o™ ™~ o~




i
o

)

)
4

E

<

(o}

[

ot
0

O
™

€3]

i1

@ r
o

eCis10n

0]
0
ol
]

o

3

i

e

=

14

ircle

Art

in

e

4

Fa

nce

rievan

3
IS4

arate

P
g

e

o

A

Ui

s

]
S

e.

e
&)

o

Art

ARTICLE 27
RIGHTS AND PRIVILEGES OF THE PARTIES

e,

i

4

Discipl

27.1.

in job
W

reduced

e
a

sh

No emp.loyee

coverea

in
the

Lthout

for

before

r

taken
as provided

on
employee
appea

e

acti

of law,
Any

to

unta
uch

£
5

process

nvol
reguired

any

s

procedure.

or
and
e
is

i

(e

1

who

cause
grievance

just
subject to d

the
hereunder

{F&HO0085534.D0C/12}



n vy . Lw o9 S T M RO v g
e " Ty B Oaa 0 A H =i 0 G 0 G
e : P - o0 < O g &
H— -~ )] e 1
ww wy @ Lo, O O %, oo Ee} ,m m o
o+ [RITe a ~ b % o o © v
e O - - ot U Y= My n o v
a U ke U A} " b m < it = I} Ui
S o T oo w Ragney=
PRI ] fS WH Mc,d mef\ N " Ww %..
© L . @ - 2] M w9 AR
5 < g~ o = v oz & O
O 1 Ly B SE Ty o -0
O . @ - —f A G Wy
= Ty o T 0w 8 2 T
O § 0, . T o8 " @ © v 0.Q Ky
4 e T3y 9 0] e. E e, o . 1 w w
- 7w C : Vo= AL - . K- [és] o0, 5 3
i 7. 4 >4 4 . NG IR | S W o
= e o M B N 42 m O
oz v 0 [N 1] -] [ S ] > O w Qi
Mo o - oW o O o T g 9. a
S I = -l i O g o
I ” oy h [ w0 e A L Ly
ﬂ -0 om 4 R @ n 1 Th
0 L OO - g O w Powm
g ; 2O Wy I S ] o © -~ o1
] | IR Ty Y oy o -
A Y o o o H £y O © . 2 o
O OB n o g = SRR X T O SN I
& PO 9. w7 i N m o, v Lo
B dow b = i 5 98 % g9dg = 5% o 0
o ~ I I 0] 0 . (O
0 He 2T oo g o Yo eld 2" o+ oL
. - SV I LY DA i P 4 ;
b L I T &0 E o T E O BB 580 Pro VRIS
6w o7 39 g Mz o« o @ HE  O0F®
PN L Te) STy o e T TW. Ly e Qo S Yo ]
L ok o e 3 O o _m m 2 I ol
o oy S IR ST UG O R o © g o
@ @ ooy o Yo WO o 2oL o O m
T e o o w6 A9 S R B < B v ®
=3 02 o o~ - - : e =B 9 o I
U —— R 0oL 4 M T, B GHg s
4 s - - O . -
IS Mm ﬁ 1 o w.wg O mm‘ﬁ w O [ RN oy MM U™ o3 o L4 o o
e G I G S IS o 3 9] f [
. T g U @ 3D L2 - o - e &
ved 89 eT-pSd fw-nzp @ A FET O$40 gE .
B A R ey oo o M. - @ F 0w
On oo o R w y o o by il A R Mo St
oS ow © cobdebe 4508 B 9 ~OUd Qoo 09 c
Z 0L 00 80O mhHs o —e¢v owo Og -
p &4 . @ 0 M = [ = B oo O .
el
[ 3
) g
“ [®] a
-t Bt g
: ; &
c . ’ N
K . - ) B — S ™ 2
r~ I~ - - @ : ‘ . 2
. O w0 © &
™~ o~ ™~ o IS I N o~ ™~ o




oyt

it

<O
™

wé"S

ear

¥

EW

N

1

before
reside

)

oy

‘nistratio

the adm

OE

L scretion

1

~

28

o

ally

(o

ici

e

£f

o

~,
w7

-

wlida

o

hi
ance of
by

taken

T

“yf
be

rized Db
shall

in ©ODServ

0

gnee appolinted

9

o
h he

3

1C

des
Schools

n

close

a

not
for

an oy
of
O

1 davy.

i

¢

ecken
56

ustod
dent
W

I
ii

chi

nte
[

fant
e

1

o
L

n

i

ext non-pup

o]

I

ilding c¢

Supe
A

the
at hol
the
he bu
the
nspect

1

In
th
on

4

+
FEHO0085534.DOC/ 12}

r

s

28.3.
28.



et [STRCH RIS I S L)) 6] W T O oo
(G VI SN & S S i O o v e s
zm whw ¢} ot £ = ) =S oW
i3 i eq AT v} + IS e
7 ST o, Y 0 0 . 04w
A I R~ 2 it o FEp- o~
W oo SR e o 5 b N O w
- s o Y T oo @ e i T W >y o;
- i 5oL S oo L ) © ©
o v Vo = o o o T
i [ vﬁw Yof 2 o ] - [ g U
& O O o o , O 2o
O o i % w 3 L
St o O e et " % @ e
o . {1 i ) 2
e’ cw o gy O Voo o owmoon X % . Wa
- PR B R B B I [ ] o 0] 0o
o oo by U - I EORE |
0w o e : a 9] T
O SR R G o ) ey W @ O =
= [SeE © S @ 44 4 @) e
& oW oo s O K o = N
oo © g Q2 TR g M -t 0 - 4 -
o ® 0T & o v o0 .a X o o oo
Yoa oA ; QT Yy & . . & :
O 25 T80 Hog o Yoo ) o v T o0 g0
ot o m o Yo o . oz ol % + o o~ O
ES] RN C .” L N =1 o f
o AN S RVl Loto ¥ < - B
I = e T A oy ! C ay A Q 4
Y = [S TR Mo O ; W T = [T
& S W B S i o = 8]
5 O T B I N i o 9] A = U ¢ w
o i T I PR = o o 9 = O
WO U ‘ Eogow N ® - G
w 13 - P o 230 SER®; oy U
i O B! o =Y G . Q00 i3 n B R
3 ORI o D w Y o e . = BR R ~ © oW
o g 0w O o G g % (S I R o O da 80 g
e co Yoyl e R N B < T <~ 0 9o~
G O v o - O I RN U 4y A o4 wlzu = £ oo O
o ; o B oo O IR o o=
I8 b5 - s (0 I o4 Som o | £
) oy e Yoo R IR = o P9 o~ D
= R mo 20 s ¢ =0 Lg Vg oY
0 o & wot e s o A Hogo o 80
~ Mg B ™ @ e I B RO R = i o 0] o 4
o S Enp 20 Y00 (OIN I q - & e
Y T 39y At = a5 _ c 2
nﬂ\ g IR G e ) 3 o e} Jud 0 e = @ a o
o i B = IR < s o Ty 0 Pom Lo @ 3 R
u 0] © U g 0,0 w U ow C o S - = O w O ~— o0
- £ o E ) O B (O ] e el V4 O &
W B e B =T VI G R Rt O Pl @t iy >0 SE o I & CI T =R
+ w0 S 0 Owmi-Ad O 0w O ¢ 0 ® P N
o - B e LV L O RS A S WG = i - R e @
| m@ oS Dy IO IR O NN oS B0 - @ [N} N ]
g A =T = T S - I @ Ay o T VR O B o U S R S B o B R e O Y B
=] & [ C - I B <D W ¢ LU 0T S (S O = SR o
<
L
0
fai}
=¥
3
- N . ‘ ; 2
N 3 8] st d %
¢ 5 = < < < <t L E,kw m
Mw <o w oo s 0 @ w© i
o o o o oy o o~ e




Jon

ission

perm

38

e

T
«J

@
O
-

4

o b
FSre iy W)

O

)
-

Ly

(e 9]
o

ey

e

{

enty

W

s

o

(o8]

twenty-

o]

[

p*r

1

3

e

i

<

he granted.

shall

working days for each yea
(22) vyears of ser

WO

ki
.

t¥~

seventeen
WEeNT

i
L

At
At

4

-

L7

28.

o
i
~.
[

3

.DC

4

53

{FeHDOOBS



|
g -
T8 = o - 0w O el m — . O M R SR
8 S T B L R R - -t o L0 oo — W ©om [
1 [ el Oy 1 1) s L g O
> . £ 4 MO Qoo T w O
4 G e e - S0 W O w oy
I o KON 0 = oy <
& =~ N + ) oo i o0 Mok O 2 o v -
[ ™ o A wow o o3
[ SN e how [ I ~ @ o ] et
o ol O R RSO Do o Y
g B IO v 3 % o - vm > 3 o - 3
B 4 - . v e - O o -
2t 0 3 = |3 g3 2 Sesg 49289 id.0  Sg 2%
68 |~ SN Co B Ko B T e oot g o o o2 Qo P Qo M
& o a by SR ) " v O 0w oo £ g O
0T g u Y Mg > £ W O W
Do Lw oW Ld Gy @9 Oy T g
o o R I [ B L 25w e - aS Vg 2w 00 o & e
P o ol et porh (& voed O o L2 b m,u =ow [ = E ! M...m o
] 5 © o e - - Y4 6 o o G
1] O O O m BT Al W
a oy b G e 2 S o £
B . LU g g st o Yo A
=S R T B A TS N £ To B 1 B 16 Q© PR 1 “ wW <L HoEogw o5 ° 0 w
=5 o pomd ot - e = ~— oL oot o o 2 4=
% =] A e O Q. © s ] — My
K 4 e & g e e o b £
- .al:% = S - S = U O~ o
B IR Sy ; o) gy H Sy @ e AN LG
o e L= I £<s T RS T 3 o0 ko . — o g D 0o o
P o st e s = e = mw — Q. e 2 - — — 0 © “ - ¢
£ Oty G Moo ow O Sy @ 2o o
g ® gH oW DO h LR oo s
g . R A oV b ot & SR O T I ERI o)}
Do 1w Te) [Te) 109 10 g LTy =~ O gy ~ O g O o, . ..i e
3 R I v e i = (SRR 0w oo O © O @ ==
g Vow oo @ o W o W U g w oo ™ o - M
= o 21 o g O U oW o w0 O s =g e O
.& (G, e O o o~ 5o @ e 0w i} o b
o g PR RS R & B et Moy B8O O~ YoM a
& @ - 00 o [w] b (g e e o, w oA d O LW W o o~
i | WU J o & S Il Uy [C N 36 e [l n M
Qo * LA G N R o e o o O B e
o > 0 o SR I s I - S 6 Bt
g o S SN ol ©ow DS e "o - = n o>
£ o o o o |o S 0w 5w £ O =83 i ~
5 W on W L BT G T S B = B U oo uow o @
et -t i = r— J 4 ! i . )
@ e Mo . [N N o e © 5 [T TR I & e O SR =
= o Ur a0 0D o g 0 w7 NN =R
SR e @ O - IR o M v O [Oar| (Ol
W O g - EODV oy et e o (ORI oo O W o =
™ - ™~ o < T LW O =~ Qo e by - w SO T w© Souow e
s e S B e I =T~ N & L & S RPN B S ST N o B = P A B
o0 [ WO I [ET I R N B il = [T e U G e O 0 O o © &
o
IS,
. [
. n«HU * # ® %
CJ, P .— s B XU ﬂ/w Q‘W mw
- = sy ol B ol M(M
. ) . . . . . b4
el w1 Nel jXe] o) o O 2
o0 o w w w o o0 B
o oy oy IS ™~ o~ o~




o0
(&N

44

g
...b‘

o

(1)

f=1

oy
Wi

e

ot

-
0

[1¥]

[

mern

L ce

<0,

&0

28.0

v

-

oo
o™

ete

ined

ca

-
to compdi

ol

=i
o0
o
o~

tegral

ind

as an

ted

[ 3

ped

f
is
ip

S

10n O

ownsh

-
|

.~

T

ira
agreement

xpi

o
<

[
o

Neptune

e
on

d upon

pal
ith

Neptune

W

©
L

4

unti
ent

e
15

s
of

ent
cons

H

m

H

Ncorpor

d,
Education

Agree

eman

5o

&

r
inatlize

f
Education Associat

d

A
£

O
o

-

i6

1, 144 N.J.

“
N

&0




e RSN o, [0 PRI W WS
@~ O mowm A T o o m e o o
W,“J me \M IS O 4o 0
5o I3 o — Sy W)
ORIV B R
wh com O by % e e B
& 2 vy oI = w © 44
oMo e & w4 o o Q9 S
a3 o5 sIG oo ST Oy
@ N - CFENEERC N S
Qoo n S uom
© o o, Y oy o
By S Ty, U e
o N RN I R T
U, E 7 ERNO I NS
©n O H wo~aTd
8y O Su £ 5o 9
QY- e N R VI
U o D ! g 5% go
0 , o Ho 9oy g m g
[ el ~ B} [ R K O
2 e ) 0 s B5o 090
> o Lowm oo &
m - a 2o e o
o ks : 0. 00D °
s 0= O Uy a0 0 me U Uy
P o T — S B (GG O R R
o & a9 50« e = I
0 oo 5 S m e N
w B O T o U gQ
w B 2 ISR s o (SRR I U
Dy w1 O e 0 @ L Q9 w o a —
. G [~ PRI o Do : U )
O e bl » 0o O ow -+ ST e
o | - o
oo Bs o O oo W R W © I A O
b m B4 0,0 04 Uy O © O v
@ w mof o B J] w A . o
@ O £ g, ;o L e
Ul s W FEp S e e B
OoU L ; | i oo o
22} OO Ao o — o =
O e [ ! [ K] )
. m 13 e S ] o ‘Mm sF T o
P RS S — w o e o T =3
g B TPl S
O "acwnsd ‘ vy 40
m,h &} (@ o, O YO 4] U © 0 oo
© v o HH0.a w0 00 £ w0 "
O & T e B e I A I L N B <
3 ] M U@ Sy oD U E T (5 N O B ) S W v
i _) Wy oo g i W oo s I SRR SR I
U b = R I i — W [N o s iR O R
£ O A adon o d oz w00 U s o -
i e f O W o O 4] U)o [T N i /s B = IS
=
L
(6]
[
<«
i5g]
“ + ® ® - w
( — o~ i i ™~ mm
3W o o i i ﬁ/w n/m ﬁ./w MGJ
My/w [0 9] s8] o (62 OJ. CM Q/‘_ ,rrm.
o~ o~ o~ o~ ™~ o o~ ™




iy o O o @ v Gowowm Qo
It ! o mm n.w m L ry um tm
M oo e O 4 . o o © 4
oo et Ty - [N N e R ¢
) 0] w0 E Mi O iy ' Ly v
3 M mow O w oo OIS R N =
o o D I X Mo o0 O
= a D o 0} 0w @ o w
- RO IR , 13 hmiw; Iy ® N + 0
Yo : .
bt 0 O o 25 . - e Hu
9 ° oy - jw %u 50 T o o
Qy o Aw,iw .#* o -
i ; o UM
5 O, o= U o n O o
, Ul e v 0
m oA 0 m
F RS U
Ly o Y9xg
m; G w0 o [}
- E SN s 000 ®
T ol S B = B s B
e OO o] 4 A
z oo W Ul ~ 0
B TN~ U B PR
gx 00 g
WMoy S M Ty Ty
W .4 o e B -
q v Q.4 0
sz TR op oy B
O g Yo osogp
oo . aloddo o
Sy o®ar g0 o
mu_ - o [N o n p
. ﬁm N e AT B I B IS o
o & n oL 1a 73] = mw W
o i L =T <
- b — © Oy oo ©
i e I I
[ @ o ¥ o ™ (ORW +ow
] ﬂ. - s o -~ 0 O
©o% R (B B I
g i Wlnse.uloual
[ 5y oo~ A n oy -
0] O T LoE
o e 7] % % - 5} mw M m @
! A ’ - ) B
[ @ [T O BN R S ¥ A4 e W
0 O S 00 MW X Y
[ < = B 022U 80T
o
&
3
p
[S8]
(53]
. . . o
) - o ®
ﬁ/w Qw Qw ?Jz vm
o o o o B

O (@ o N



¥

63

] e U W o e
wow oW G i O -0 o
G g pg E g alls
o oS o o T i
o v o g RS S &
FERe ! (o .w_ =g v & @ lm =
o o wm ) -
W " - oo 0u o a
g o ® e 5o o'
.m o o oo B oWy S
8 o ®a g 8SE ff
o o v S gw it
o) a oo o +
0y U TR IS}
; " .
Lo o o8O ~
s @ & a ¥ 1) 12
J Yo w +) * -
0o - mv e g
J - i
i Sk cT il 5%
% 3 s 2 s o0 B
[ORmoH 4 5 IR O] ,fw ,.e [¢)] I
= O 8 o @ = % @
—por O ~ g i
[OENV - o -
Oy on E v SO g o b
S og o O w0 U E oo & B
s 5.0 p N o ©
Uy g wm g oy p Y
Q g Hrew [
now 0 oo > T o ﬂ O © g
~ . . O Mo O T =
Mw " @ 4 WM 3 . m I No o ko]
6 g w H Eo .0 £ o w ooy 9
- R Heldd EhRfs Yo
. 4 . As et T -
@ SERNG) .. m - o o 3 @
- O ! Uyy ot ] o) ol o
A R o] I = 0 IO I Ly
g 54 g D o - D g o
w o 0 O Kogoo3 3 0w o ~ o
O & pi - R ST S o 0N o o' m
. ) -l v 0 g = s B S G SR T I
’ g O .. S v oo el o - (U
0 Qo= A - — 5 v S oo
G JVERT! = O @ on o o 5 o - S0 g W O e
O ) =] O e I )] & G 4 @] R = o — oMoy
v © @ Y o aeay =R R RV S TP B R
9 v 5 R T £33 LS & S487 £88
< Fogn S I TR R (Y O E 0 dE O DN
- wy
o ool
* <
™ 2
o i




rad

353

[

the Bt

By

()
(&

(@)
™

z
hip

in

i

he hold

)
I

o

4
@L O
B et
[OS)
w O
oW

o
O
~
4
i
bt
At
53]
|
o
-
=
ke
al

to
e
ve

ecel
school

v

r schedul

11

sha

egul

4

work the entire

drivers

[

egquivalent

mus

P

tation
L OUY

id

nimum

oute .report p

i

v
iver
64

m
pay rate.

(L)

drivers’
e dr

k cutside

th

Y

1

norma .
one

VO

W
-

to
payment of

or

£
i

urn
the
eligible

G

T

e

at

Fnt
fy

)
|

rate

Cc/12

o

34.D0

5

&HO00ES

{F

29.8.



“rarnarort
Loilsiool o

(3]

N
o

Lo

R

pod

o

|
18}
by

@]
Yed

(3
o
O
v

Uy

o,
4

upo

<
i

N
[

o
-

-~

=
3
o

e

29.10.2.

D

43

©
@

eXC

To

ot

3

unt

-

mo

arn

-
-

B

o

ARTICLE 30

INSURANCE

]

o

rotection

p

-

personnel,

k not less
on

JOr K

e

W

2
&

O

week

6]
-t

v

regular

er/Change 1in
6.7.1 and 20.7.2.

3

of Carr
cles 2

Ar

Selection

30.3.

tTi

in

:

forth

{F&eHO0085534.D0C/12}




(&)
<
™

5]
@O
et
-
I

iy

[}
J..~
o
i)

iy

Yt

5
[}
8]

ARTICLE 31
VOLUNTARY TRANSFERS

31.1.

i

‘
i
-
o

e}

138

48]

lavole

e

Loiid

gsystemn,

z

Il

s de

3

w

a  reguest

if

ARTICLE 32

SICK LEAVE

provisions

the

e noted,

18

W

other

as

xcept

i

E

i

48

o
-t
ko’

[0}
o

3
i

9]

[
e

W

O

©

e

]
el

0, .
=1 4
9 ¢
amw
% ©
C
L m
44 .».m
o8]
G
oo
1
el
=0

ol

(ST

o

=

e

et
]

oo
0

[

4
|8}
= )
4 U

e
W




ARTICLE 33
LEAVES OF ABSERNCE

33.1. Temporary Leaves of Absence

33.1.1. FPersconal leave - As set forth in Articles 15.2.2 and
15.2.2.1.

33.1.2. Legal - As set forth in Article 15.2.4.

33.1.3. 15.2.5.1,

33.1.4. .

33.2.

33.3 Extended Leaves of Absence

33.3.1. Military — As set forth in Article 15.1.3.

33.3.2. The Roard hereby agrees to consicder each employee
regquesting child care leave on an individual basis.

33.3.3. A pregnant emplovee’s leave shall be the same as set
forth in ﬁ?tl le 15.1.4.2.

33.3.4. The provisions of Article 5.1.4.5 will apply to
employees included in Section Three of this
Agreement.

33.3.5. Good Cause — As set forth in Article 15.1.6.

33.3.6. Return from Leave - Upon return from leave granted
pursuant to Section 33.3 of this Article ({extended
leaves of absences), an employee shall be considered
as 1f he were actize i1y employved by the Board during
the period of such leave and shall be placed on the
salary schedule at the level he would have achieved
if he had not been absent. o be eligible for
increment credit, the employee must have worked at
least one-half of the preceding contractual vear.
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ARTICLE
TRANSFERS BETWEEN POSITIONS
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SCHEDULE &
GRIEVANCE FORM
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SCHEDULE B
REQUEST FOR PERSONAL/EMERGENCY DAY

Please pring

Name Date of Submission
School ~ Position
A. PERSONAL DAY(S)

Drate of Personal Day requested at this time

This day of personal leave is for a matter(s) which require(s) my absence during the schoo!l hours indicated. Application to
the Superintendent for personal leave shall be made at least five (5) work days before such leave is to be taken. Further I
understand that approval of personal days is subject to the terms of the agreement between the HEA and the HBOE.

Employee’s Signature

B. PERSONAL EMERGENCY DAY

Date of Personal Emergency

Reason

Employee’s Signature

C. EMERGENCY DAY(S)

Date(s) of Emergency Absence

The Emergency Day(s) absence was due to:
Serious family illness (specify relationship)
Funeral (specify relationship)

Employee’s Signature

bD. FOR ADMINISTRATIVE USE ONLY

Date(s) Previously Granted as Personal Days this vear

Date(s) Previously Granted as Personal Emergency Days this year

Date(s) Previously Granted as Emergency Days this year

Principal’s Approval Date

Initials of Personnel Assistant Superintendent’s Approval

{F&HO0U85534.D0C/12}



BA+15
$55,560
$56,060
$56,555
$57,055
$57,555
$58,635
$59,715
$60,805
$62,815
$64,925
$67,135
$69,445
$71,855

$74,365

BA+30
$56,260
$56,760
$57,255
$57,755
$58,255
$59,335
$60,415
$61.505
$63,515
$65,625
$67.835
$70,145
$72,555

$75,085

SCHEDULE C-1
TEACHERS SALARY GUIDE 2013-2014

MA
$58,360
$58,860
$59,355
$59,855
$60,355
$61,435
$62,515
$63,605
$65,615
$67,725
$69,935
$72,245
$74,655

$77,165

MA+15
$60,460
$60,960
$61,455
$61,955
$62,455
$63,535
$64,615
$65,705
$67,715
$69,825
$72,035
$74,345
$76,755

$79,265

MA+30
$62,560
$63,060
$63,555
$64,055
$64,555
$65,635
$66,715
$67,805
$69,815
$71,925
$74,135
$76,445
$78,855

$81,365

Longevity pay will be added to teachers’ pensionable salaries based on the following criteria:

After 20 years of experience, 10 of which are in the Hillsborough School District
After 25 years of experience, 15 of which are in the Hillsborough School District

Step BA
1-2 $54,160
3-4 $54,660

5 $55,155
6 $55,655
7 $56,155
8 $57,235
9 $58,315

1011 $59,405

12413 $61,415
14 $63,525
15 $65,735
16 $68,045
17 $70,455
18 $72,965

Longevity Pay
$3,500
56,500

$12,500

After 30 years of experience, 20 of which are in the Hillsborough School District

77

MA+4S
$64,660
$65,160
$65,655
$66,155
$66,655
$67,735
$68,815
$69,905
$71,915
$74,025
$76,235
$78,545
$80,955

$83,465

MA+60
$66,760
$67,260
$67,755
$68,255
$68,755
$69,835
$70,915
$72,005
$74,015
$76,125
$78,335
$80,645
$83,055

$85,565

PHD
$68,860
$69,360
$69,855
$70,355
$70,855
$71,935
$73,015
$74,105
$76,115
$78,225
$80,435
$82,745
$85,155

$87,665




SCHEDULE C-1
TEACHERS SALARY GUIDE 2014-2015

Step BA BA+15 BA+30 MA MA+15 MA+30 MA+45 MA+60 PHD
1 $54,620 $56,020 $56,720 $58,820 $60,920 $63,020 $65,120 $67,220 $69,320
2-3 $54,870 $56,270 $56,970 $59,070 $61,170 $63,270 $65,370 $67,470 $69,570
4-5 $55,365 $56,765 $57.,465 359,565 $61,665 $63,765 $65,865 $67,965 $70,085
5 $55,865 $57,265 $57,965 $60,065 $62,165 $64,265 $66,365 $68,465 $70,565
7 $56,365 $57,765 $58,465 $60,565 $62,665 $64,785 $66,865 $68,965 $71,085
8 $57,445 $58,845 $59,545 $61,645 $63,745 $65,845 $67,945 $70,045 $72,145

9 $58,525 $59,925 $60,625 $62,725 $64,825 $66,925 $69,025 $71,125 $73,225
10 $59,605 $61,005 $61,705 $63,805 $65,905 $68,005 $70,105 $72,205 $74,305

11-12 $61,665 $63,065 $63,765 $65,865 $67,965 $70,065 $72,165 874,265 $76,365

13-14 $63,825 $65,225 $65,925 $68,025 $70,125 $72,225 $74,325 $76,425 $78,525

15 $66,085 $67,485 $68,185 $70,285 $72,385 $74,485 $76,585 $78,685 $80,785

16 $68,445 $69,845 $70,545 $72,645 $74,745 $76,845 $78,945 $81,045 $83,145

17 $70,905 $72,305 $73,005 $75,105 $77,205 $79,305 $81,405 $83,505 $85,605

18 $73,465 $74,865 $75,565 $77.,665 $79,765 $81,865 $83,965 $86,065 $88,165
Longevity Pay

Longevity pay will be added to teachers’ pensionable salaries based on the following criteria:

$3,500  After 20 years of experience, 10 of which are in the Hillsborough School District
$6,500 After 25 years of experience, 15 of which are in the Hillsborough School District
512,500 After 30 years of experience, 20 of which are in the Hillsborough School District

73




BA+15
$56,945
$57,195
$57,445
$57,945
$58,445
$59,525
$60,605
$61,685
$63,715
$65,845
$68,075
$70,405
$72,835

$75,365

BA+30
$57,645
$57,895
$58,145
$58,645
$59,145
$60,225
$61,305
$62,385
$64,415
$66,545
$68,775
$71,105
$73,535

$76,065

SCHEDULE C-1
TEACHERS SALARY GUIDE 2015-2016

WA
$59,745
$59,995
$60,245
$60,745
$61,245
$62,325
$63,405
$64,485
$66,515
$68,845
$70,875
$73,205
$75,635

$78,165

MA+15
$61,845
$62,095
$62,345
$62,845
$63,345
$64,425
$65,505
$66,585
$68,615
$70,745
$72,975
$75,305
$77,735

$80,265

MA+30
$63,945
$64,195
$64,445
$64,945
$65,445
$66,525
$67,605
$68,685
$70,715
$72,845
$75,075
$77,405
$79,835

$82,365

Longevity pay will be added 1o teachers’ pensionable salaries based on the following criteria:

After 20 years of experience, 10 of which are in the Hillsborough School District
After 25 years of experience, 15 of which are in the Hillsborough School District

Step BA
1 $55,545
2 $55,795
3-4 $56,045
5-6 $56,545
7 $57,045
8 $58,125
g $59,205
10 $60,285
11 $62,315
12-13 $64.,445
14-15 $66,675
16 $69.005
17 $71,435
18 $73,965
Longevity Pay
53,500
56,500
$12,9500

After 30 years of experience, 20 of which are in the Hillsborough School District

74

MA+45
$66,045
$66,295
$66,545
$67,045
$67,545
$68,625
$69,705
$70,785
$72,815
$74,945
$77,175
$79,505
$81,935

$84,465

MA+60
$68,145
$68,395
$68,645
$69,145
$69,645
$70,725
%.} ,805
$72,885
$74,915
$77,045
$79,275
$81,605
$84,035

$86,565

PHD
$70,245
$70,485
$70,745
$71,245
$71,745
$72,825
$73,905
$74,985
$77,015
$79,145
$81,375
$83,705
$86,135

$88,665




TEACHERS ADVANCEMENT/PLACEMENT CHART

SCHEDULE C-2
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18-22

23-27

28-32
334

12 Month
Secretary

$42,547
$42,797
$43,297
$43,797
$44,297
$44,797
$45,302
$45,807
$46,312
$47.447
$48,632
$49,867
$51,152
$52,487
$53,872
$55,307
$56,242

SCHEDULE D~1
TEN AND TWELVE MONTH OFFICE PERSONNEL SALARY CUIDE 2013-2014

10 Month
Secretary

$34,676
$34,880
$35,287
$35,695
$36,102
$36.,510
$36,921
$37,333
$37,744
$38,669
$39,635
$40,642
$41,689
$42,777
$43,906
$45,075
$45,837

Accounting Clerk
$43,247
$43,497
$43,997
$44,497
$44,997
$45,497
$46,002
$46,507
$47,012
$48,147
$49,332
$50,567
$51,852
$53,187
$54,572
$56,007
$56,942

76

12 Month Data
Entry Operator

$52,737
$53,047
$53,667
854,286
$54,906
$55,526
$56,152
$£56,778
$57,404
$58,811
$60,279
$61,810
$63,403
£65,058
$66,774
$68,553
$69,712

Head
Bookkeeper

$46,458
$46,708
$47,208
$47,708
$48,208
$48,708
$49,213
$49,718
$50,223
$51,358
$52,543
$53,778
$55,063
$56,398
$57,783
$59,218
$60,153




SCHEDULE D-1
TEN AND TWELVE MONTH OFFICE PERSONNEL SALARY GUIDE 2014-2015%

12 Month 10 Month 12 Month Data Head

Step Secretary Secretary Accounting Clerk  Entry Operator Bookkeeper
1 $43,498 $35,451 $44,198 $53,916 $47,409
2-3 $43,748 $35,855 $44,448 $54,226 $47,659
4-5 $43,998 $35,858 $44,698 $54,536 $47,909
6 $44,498 $36,266 $45,198 $55,155 $48,409
7 $45,002 $36,677 $45,702 $55,780 $48,913
8 $45,502 $37.084 $46,202 $56,400 $49,413
9 $46,002 $37,492 $46,702 $57,019 $49,913
10 $46,502 $37,899 $47,202 $57,639 $50,413
11-12 $47.,002 $38,307 $47,702 $58,259 $50,913
13-14 $47,502 $38,714 $48,202 $58,879 $51,413
15 $48,627 $39,631 $49,327 $60,273 $52,538
16 $49,812 $40,597 $50,512 $61,742 $53,723
17 $51,047 $41,603 $51,747 $63,273 $54,958
18 $52,332 $42,651 $53,032 $64,866 $56,243
19-23 $53,667 $43,739 $54,367 $66,520 $57,578
24-28 $55,052 $44,867 $55,752 $68,237 $58,963
29-33 $56,487 $46,037 $57,187 $70,016 $60,398
344 $56,742 $46,245 $57,442 $70,332 $60,653




Step
1-2
34
5-6

10
11
12-13
14-15
16
17
18
19
20-24
25-29
304

12 Month
Secretary
$45,147
$45,397
$45,647
$46,122
$46,607
$47,107
$47,607
$48,107
$48,922
£49,787
$50,702
$51,667
$52,682
$53,747
$54,862
$56,027
$57,242

SCHEDULE D~1

10 Month
Secretary
$36,795
$36,999
$37,202
$37,589
$37,985
$38,392
$38.800
$39,207
$39,871
$40,576
$41,322
$42,109
$42,936
$43,804
$44,713
$45,662
$46,652

Accounting Clerk

$45,847
$46,097
$46,347
$46,822
$47,307
$47,807
$48,307
$48,807
$49,622
$50,487
451,402
$52,367
$53,382
$54,447
$55,562
$56,727
$57,942

12 Month Data
Entry Operator
$55,960
$56,270
$56,579
$57,168
$57,769
$58,389
$59,009
$59,629
$60,639
$61,711
$62,845
$64,041
$65,299
$66,619
$68,001
$69,445
$70,951

TEN AND TWELVE MONTH OFFICE PERSONNEL SALARY GUIDE 2015-2016

Head
Bookkeeper
$49,058
$49,308
$49,558
$50,033
$50,518
$51,018
$51,518
$52,018
$52,833
$53,698
$54,613
$55,578
$56,593
$57,658
$58,773
$59,938
$61,153




SCHEDULE D-2
TEN AND TWELVE MONTH OFFICE PERSONNEL ADVANCEMENT/PLACEMENT
CHART
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SCHEDULE E-1
INSTRUCTIONAL ASSISTANTS
SALARY GUIDE

2013-2014
Step Salary
1 $28,878
2 $29,478
3 $25,978
4 $30,478

{F&HODOLS534.D0C/12}
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2014-2015
Step Salary
1 $29,602
2 $30,102
3 $30,602
4 $31,102

2015-20186
Step Salary
1 $30,327
2 $30.827
3 $31,327
4 $31,827




SCHEDULE E~2
INSTRUCTIONAL ASSISTANTS ADVANCEMENT/PLACEMENT CHART

{Head Directly Across a Horizontal Line to Track Advancement)

2013-2014 2014-2015 2015-2016
Step Step Step
i = 2
1 = 2 = 3
2 = 3 = 4
3 = 4 = 4
4 = 4 =2 4

{FEHO0G85534.D0C/12} 81



SCHEDULE F-1
TEN MONTH CLERICAL ASSISTANTS
SALARY GUIDE

2013-2014
Step Hourly
Rate
1 $22.39
2 $22.54
3 $22.69

(F&HOU085534.00C/ 12}

2014-2015
Step Hourly
Rate
1 $22.86
2 $23.01
3 $23.16

82

2015-2016
Step Hourly
Rate
1 $23.41
2 $23.56
3 $23.71




2013-2014
Step Houwtly
Rate
1 $22.39
2 $22.54
3 $22.78

{F&H(0085534.D0OC/12}

SCHEDULE F-1
TWELVE MONTH CLERICAL ASSISTANTS
SALERY GUIDE

2014-2015
Step Hourly
Rate
1 $22.86
2 $23.01
3 $23.28

83

2015-2016

Step

€%

Hourly
Rate

$23.41
$23.56

$23.84



2013-2014
Step Hourly
Rate
1 $17.21
2 $17.71
3 $18.36
4 $18.11
5 $19.97

{F&HO0085534.0D0C/12)

SCHEDULE G
LUNCH AIDES
SALARY GUIDE

2014-2015
Step Hourly
Rate
1 $17.47
2 $17.97
3 $18.47
4 $19.27
5 $20.17

84

2015-2016
Step Hourly
Rate
1 $18.02
2 $18.52
3 $19.02
4 $19.52
5 $20.42




2013-2014

Hourly Rate

$21.48

{FeHO0GE
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SCHEDULE H
PARKING LOT ATTENDANT
SALARY GUIDE

2014-2015

Hourly Rate

$21.95

85

2015-2016

Hourly Rate

$22.48



SCHEDULE I
TRANSPORTATION AIDES
SALARY GUIDE

2013-2014 2014-2015
Hourly Rate Hourly Rate
$21.94 $22.42

(F&EO0085534.D0C/12) 86

2015-2016

Hourly Rate

$22.96
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SCHEDULE K-1
CUSTODIANS AND MAINTENANCE PERSCONNEL SALARY GUIDE

2013-2014
M.S. Custodian
Maintenance

Step Custodian E.S. Custodian Mechanic E.S. Custodian
1 $32,294 $35,594 $38,594 $40,194
2-3 $32,694 $35,994 $39,094 $40,594
4 $33,102 $36,402 $40,402 $41,002
5 $33,502 $36,802 $40,802 $41,402
6 $33,902 $37,202 $41,202 $41,802
7 $34,302 $37.602 $41.602 $42,202
8 $34,802 $38,102 $42,102 $42,702
g $35,352 $38,652 $42,652 $43,252
10 $36,052 $39,352 $43,352 $43,952
104 $36,852 $40,152 $44,152 $44,752
10B $38,022 $41,322 $45,322 $45,922
11 $39,297 $42,597 $486,597 $47,197
12 $40,672 $43,972 $47,972 $48,572
12A $42,747 $46,047 $50,047 $50,647
13 $44,922 $48,222 $52,222 $52,822
13A $47,147 $50,447 $54,447 $55,047
14 $48,422 $52,722 $56,722 $57.322
15 $51,747 $55,047 $58,047 $59,647
16 $54,122 $57,422 $61,422 $62,022
17 $56,172 $59,472 $63,472 $64,072

{F&HOO0B85534.D0C/12} 89



SCHEDULE K-1
CUSTODIANS AND MAINTENANCE PERSONNEL SALARY GUIDE

2014-2015
M.S. Custodian
Maintenance

Step Custodian E.S. Custodian Mechanic H.S. Custocdian
1-2 $33,285 $36,585 $40,595 $41,195
3-4 $33,695 $36,995 $40,995 $41,595
& $34,097 $37,397 $41,397 $41,897
6 $34,497 $37,797 $41,797 $42,397
7 $34,897 $38,197 $42,197 $42,797
8 $35,297 $38,597 $42,597 $43,197
g $35,797 $39,087 $43,097 $43,697
10 $36,342 $38.642 $43,642 $44,242
11 $37.,042 $40,342 $44,342 $44.942
1A $37,842 $41,142 $45,142 $45,742
1B $38,012 $42,312 $46,312 $46.812
12 $40,287 $43,587 $47.,587 $48,187
13 $41.662 $44.,962 $48,962 $48,662
13A $43,737 $47,037 $51,087 $51,637
14 $45,912 $48,212 $53,212 $53,812
14A $48,137 $51,437 $55,437 $56,037
15 $50.412 $53,712 $57,712 $58,312
16 $52,737 $58,037 $60,037 $60,637
17 $55,112 $58,412 $62,412 $63,012
18 $56,672 $598,972 $63,972 $64,572
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SCHEDULE K-1
CUSTODIANS AND MAINTENANCE PERSONNEL SALARY GUIDE

2015-2016
M.S. Custodian
Maintenance

Step Custodian E.S8. Custodian Mechanic H.S. Custodian
1-3 $34,443 $37,743 $41,743 $42,343
4-5 $34,818 $38,118 $42,118 $42.718
& $35,207 $38,507 $42,507 $43,107
7 $35,607 $38,907 $42,907 $43,507
& $36,007 $38,307 $43,307 $43,907
g $36,407 $39,707 $43,707 $44,307
10 $36,907 $40,207 $44,207 $44,807
11 $37,457 $40,757 $44,757 $45,357
12 $38,157 $41,457 $45,487 $46,057
124 $38,957 $42,257 $46,257 $46,857
12B $40,122 $43,422 $47,422 $48,022
13 $41,397 $44,697 $48,697 $49,287
14 $42,772 $48,072 $50.072 $50,672
14A $44,847 $48,147 $52,147 $52,747
15 547,022 $50,322 $54,322 $54,922
15A $48,247 $52,547 $56,547 $57,147
16 $51,522 $54,822 $58,822 $58,422
17 $53,847 $57,147 $61,147 $61,747
18 $56,222 $58,522 $63,522 $64,122
19 $57,172 $60,472 $64,472 $65,072
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SCHEDULE L~1
TRANSFORTATION DRIVERS
SALARY GUIDE

2013-2014
Step Hourly
Rate

1 $28.25
2 $28.55
3 $28.85
4 $248.15
5 $29.45
6 $28.75
7 $30.05
8 $30.35
) $30.65
10 $30.95

{F&HOD085534.D0C/12}

2014-2015
Step Hourly
Rate
1 $28.70
2 $23.00
3 $29.30
4 $29.61
5 $29.91
8 $30.21
7 $30.51
8 $30.81
9 $31.11
10 $31.41
93

Step

10

Hourly
Rate

$29.25
$29.55
$29.85
$30.15
$30.44
$30.74
$31.04
$31.34
$31.64

$31.94



SCHEDULE L~Z

TRANSPORTATION DRIVERS ADVANCEMENT/PLACEMENT CHART

(Read Directly Across a Horizontal Line to Track Advancement)

2013-2014 2014-2015 2015-2016
Step Step Step
1
1 = 2
1 = 2 = 3
2 = 3 = 4
3 = 4 = 5
4 = 5 = 6
5 = & = 7
6 = 7 = 8
7 = 8 = 9
8 = 9 = 10
8 = 10 = 10
10 = 10 < 10
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SCHEDULE M
CO-CURRICULAR ACTIVITIES

STIPENDS
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IN WITNESS THEREOF we have hereunto set our hands and seals the
day and vyear first above written, and all officers whose
signatures are affixed hereto verify that this Agreement has

been ratified by each respective party and such officer is
authorized to affix his signature hereto.

/ 8 S
(o ORI A Oy

Hildsborough Educatiort
Assoclation

e S

Board of Education of
the Township of Hillsborough

s
g

M

= o — G ~
Dayﬁeﬁ’BleGYhu THomas Einst

President President

Document prepared by Daynon Blevins for the
S ]

c hs I Asscciation, and
tephen R. Fogarty, Esg., for the Board.

{F&H00085534.D0C/12} 9¢






